AN ORDINANCE RELATING TO THE ESTABLISHMENT OF A CODE OF
ETHICS FOR CITY OFFICALS AND EMPLOYEES IN THE CITY OF HEBRON
ESTATES, KENTUCKY

ORDINANCE No. G4 - OY

WHEREAS, THE CITY OF HEBRON ESTATES has the authority pursuant to
KRS Chapter 65, to enact an ordinance establishing a code of
ethics to guide the conduct of elected and appointed officials

and employees of the city, and;

WHEREAS, public office and employment are a public trust and
government has a duty both to provide their citizens with
standards by which they may determine whether public duties are
being faithfully performed, and to apprise their officers and
employees of their behavior which 1is expected of them while

conducting their public duties, and;

WHEREAS, it is the purpose of this ordinance to provide a method
of assuring that standards of ethical conduct for city officials
and employees shall be clear, consistent and uniform in their
application; and to provide city officials and employees with
advice and information concerning possible conflicts of interest

which might arise in the conduct of their public duties.

NOW, THEREFORE, the City of Hebron Estates, does hereby ordain as

follows:
SECTION I. DEFINITIONS:
A. Business associates includes the following:
L. A private employer;
2. A general or limited partnership; ’
i A corporation that is family-owned or in which

all shares of stock are closely-held, and the

shareholders, owners, and officers of such a



Business orgauiiabiou leans any corporation,
partnership, sole pbroprietorshlp, flrm,
enterprise, franchise, association,ogganizablon,
self-employed  individual, holding company, jolnt
stock company, recelvership,trust, professional
service corporation, or any legal enElby through
which business 1s conducted for profit;

Candidate means any indlvidual who seelks nomination
or election to a city office. An individual s a
candidate when the individual: '
1. files a notirication and a declaration for office
with the county clerk or Secretary of Statle;
or

2. 18 nominated for offlce
11“|
city employee \means any person, whether compensaled

or not, wheLher full-time or part-tlime;:

Clty orficial means any person, whether compensated
or not, whether full-time or part-tlme, who is
elected to cily council of who is appolnted by the

mayor whether confirmed or not confirmed by the clty
Comm1551oners,r

Member of immediate famlly means a spouse, an
unemahcipated child redglding in an indlvidual's
household, or a person clalmed by the indlvidual or
the individual's spouse as a dependent for Lax purposes.

SECTION II.STANDARDS OF CONDUCT:

A

No cilty officlal or employee ot a member of his/her
lmmedlate family shall have an interest In a buslness
organlzation or engage in any business, Lransaction, or
professional actlvity, which is In subsLauLlal
conflict with the proper dlscharge of Lheir respectlve
duties in the public interest; '



,)l

to secure unwarranbted privileges or advantages
for himself/herself or olhers;

No clty qfficlal ok employee'shail act in
his/her official capacity in any matter where
he/she, a member of his/her lmmedlalte Camlly,
or buslness organizatlon in which he/she has

an Interest, has a direct or indlrect Financlal
or personal involvement that mlght reasonably
be expected Lo Impalr hiq/her objectivity

or independeuce of Judgement'

No clty offleclal ok employee, a member of

his/her lmmedlate famlly,'or business organlzatlor
in which he/ghe hasg an inLeresL, shall sollclt or
accept any glft, favor, loan, pollitlical
Lontributiou, service,promlse of fulure
employment, or other thing of value, based

upon an undegstandlng that the glft, favor, loan,
contributlon, service, promlse, or other thlng

of value was glven or offered for Lhe purpose

of influencihg him/her, directly or lndlrectly,
in the discharge of his/her offlcial duties.
Secbtion II., item 1 shall not apply to the
sollcltatlon or acceptance of contrlbutlons to

a campalgn of anh atnounced candldate Lo the

clty counclii. This proviéion for declared
candldates shall be governed by Lhe Kentucky
Revised Statutes) |

No clty offlclal or employee shall be prohlblted
from glvindg ot recelving an award publlcally
presented in recogultlon ot publlﬁ service,
commerclally reasonable loans wade in the

ordinary course of the lender's puslness, or

-
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T ttwwwsnyg lncauding travel and expelises,
refreshments frurnished in connection witn public
evenls, appearances,; ceremonies or fatt~Elndlng
Lrips related to offlcial clty business;

No city officlal Of employee shall undertake any
employment or service, competisated of not, which
might reasonably be expecled to prejudice hls/her
independence or judgement in the exerclise or his/her

offlcial duties;

No city'official or employee shall be prohlblted
from accepting a gratulty for solemnizling
a marriage;

No city offlcial or employee shall use, or allow
to be used, h|iﬂ‘£'¢/her public offlce or employment,
or any informﬁgion, holb generally avallable to
the members of ‘Lhe bublie, which he/she recelves
or acqulires in Lhe course of and by reason of
his/her.offlce or ellployment, for Lhe purpose of

'securing financial galn for himself/herselr, ang

member of his/her lmmediate Familly, or any business
organization with which he/she 1s assoclated except
under the "rule of necessity", ‘

No city offlclal or eliployee or busineés organizaltlon
In which he/she hag an interest shati represent

any person or party obher Lhan the clty 1n connectian
with any cause, proceeding, application or other
matter pending before dny agency in the city in
which he/she serves; .

No city offlclal or enployee shall be deened in
conflict with these secllons aud/or provisions 1if,
by reason of his/her participation {n the énactment
of any ordinance; resolubion or other matter
required to be voted Upon or which is'subjebt Lo

exeriulliva anmmereead o ..



SECTION III.

A.

gain accrues to him/her as a member of any
business, profession, occupation or group,

Lo any greater extent than any géin could
reasonably be expected to accrue to any other
member of such business, profession, occupation

or group;

No elected city official shall be prohibited

from making an inquiry for information or
providing assistance on behalf of a constituent, if
no fee, reward or other, thing of value is promised
to, given to, or accepted by the elected city
official or a member of his/her immediate family, whether
directly or indirectly, in return therefore; and
No citgA official or employee or a member of
his/her immediate family, shall be prohibited from
representing him/herself, or themselves, in
negotiations or proceeding concerning their

respective individual or collective interest.

FINANCIAL DISCLOSURE:

Any elected and appointed city official and
any employee who has a financial interest in
business conducted by the city shall file a
financial disclosure with the commission.

1. Elected officials; |

2. cCandidates for elected office;

3. Appointed officials such as chiefs, deputy

chiefs, and department heads;

ﬁ%:4. Employees with procurement authority exceeding

Five Hundred Dollats ($500.00) per purchase; and
5. Members of boards and commissions which set

tax rates, have procurement authority, or vote

to adopt budgets, and ethics commission

members.
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3. Title of Filer's publlc office held or
office sought} ' '
Occupation of filer and Epouse;
positions held by the fiier*gny member of
the filer's immediate family in any
pusiness organizatlon or non-profit
entity from which the fiier or any member

of the fller's immedlate family recelved
compensation in excess of five thousand

dollars ($5000) durlng the preceeding

calendﬁr year, and tLhe name, address, and
telephone number of the husiness organization
or non-proflt entity from which the compensatior

Qxas recelved.

)
6.¢fﬁ§me, address and Lelephone number of
' sach business organlzatlon located

within the Commonwealth in which the filler
or any mémber of the filer's lmmediate family
had an interest of ten thousand dollars
($10,000) ak falr market value or Five
percent (5%) ownership or more during the

proceeding calendar year!

rhe financlal dlsclosure statement ghall be

provided by the ethlcﬁcommiésion. The Flnancial
disclosure stabement shall be filed annually

by the electled and appolnted 6fficials and
employees, affected by this code of ethles, no
jater than twenty-one (21) days after the Eilling
date or the date of nomination. Newly-appolnted
officlals and employees shall file Lhelr

initial Einanclal statement no later than twenty-on
(21) days after the date of appolintment.
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1.

flled with the CcllLy of Hebron Estates - Lutuits

commlssion. Fallure to comply with this sectlon
of the code of ethlece may resdlt in a flne of

up to $500 in amounts not to exceed $25 dollars

per day. ) :

the Ethlcs Commisslon shall be Lhe vofficlal”
custodian of Lthe fiuancial disclusurp statemenlts.
The staltements shall become pub]ic documents

and avallable For public Inspection immedlately

upon filing:

Financial staLemeuLs shall be reLalned by Lhe
Ethilcs Commisslon for a perlod of Clve (5)
years after flling: provided thaL-
1 Upoq the explratlon of three (3) years
afLer an individual ceases :to be an offlclal
or employee of Lhe clty, the Ethics Commisslon
shall cause Lo be destroyed any financial
gtatements or coples of Lhose statements
filed by the indlvidual; and
2. Upon the explratlon of three (3) years
after any election at which a candldate
for elected offlce was not elected, the
Ethlcs Commlsglon shall cause to be destroyed
any flnanclal stalements or coples of Lhose
~statements flled by the lndividual.
Nothing in thls section shall be construed
Lo require any offlclal or employee to disclose
any speclfic dollar amounts nor the nawmes of
Individual cllents or customers of buslnesses
1isted as sources of lncome.
any individual who intenhtionally flles a
financlal statement whleh he/she knows bto contaln
false Informatlion or Intentlonally omlts required

{nformation shall be gullty of a Class A



V.

CIlTY

officlal capaclty to hlre or cause to be hilred any
member or his/her lmmedlate famlly at .an hourly pay
rate or with beneflts In excess of any other employee
with similar job dutles, responsiblliities and
quallfication requirements! :

This sectlon shall not apply Lo any person appolnted
to a clty offlice or employed by the city prlor to

the effective date of thils ordlnance;.

No elected or appolnted officlal shall avold the
prohibitions set fp;th‘herein by delegatlng hls/her
authority to another indivldual:; and

Nothing in this section is intended to prevent any
two (2) or more members of the same famlly from
belng appoluﬁbd or employed by the clity wlthout

regard Lo whetlier there 18 real potential for abuse.

ETHICﬁ-CUMMISSION:

A clty Ethics comulsslon 1s hereby created which shall

have the powers to enforce all sections and provislons
of .thie Code of Ethice adopted by oOrdinance # Z\Z:_Z[,{r.bﬂz:

The Ethics Commission shall consist of three (3)
members who shall be appoluted by the Mayor, subject

to the approval of the Clhy?ﬁﬁﬁﬁﬁnﬂﬁ-1The Iuitlal
membéré of the Ethles Commisslon shall be appolnted
withiui%u#y‘ (30) days of the effectlive date of thls
ordinance. The members shall serve for a Lerm of

three (3) years: exceplk thab wlth respeck Lo members
inltlally appolnted, one (1) member shall be appolnted
for a term of one (1) yeak. Ohe member shall be appolnted
for a term of Ltwo (2) years and one (1) appolnted for a
term of three (3) years, Thereafter,
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years. Each member of the CoOmmM1SS10m Sttatt ravs
been a- resident of the city for at leask six
months prior to Lhe effeckive date of the ordlnance.
The members of the Ethics Commlssion shall be
chosen hy virture of tLhelr known and conslstant
reputation for Integrlity. The members may be

reappolnted for any number of conseculive Lerwms:

Any member of the Commlission may be removed by Lhe
authority of the mayor, subject to the approval of
the city Council for misconduct, inabllity, or
willFul neglect of dutles. Defore any member 1s
removed From offlce under this section, the member
shall be afforded Lhe opportunlty for a hearing
befotre bheiﬁ?yor and clty councll)

VacanciesfdﬁJthe commission shall be filled wlthin
slxty ngﬂ days by Lhe mayor and city Council.
1f-a vacancy 1ls not fillled by the mayor and City
councll within = THIRTY days, thé remaining
members of the Ethilcs Commisslon shall £111 the
vacancy. All vacancles shall be fllled for the
remainder of the unexpired tetn;

Members of the Ethics Commlssion shall serve
without compengation, but shall be relmbursed

for all necesgsary and keasonable expenses incurred
in the performances of thelr dutles!

Upon the inltial appointment of lts members, and
annually thereafttel) tLhe mayor shall appolnt a
chalrperson Erom amond the membership. The
chalrperson shall be Lhie preslding offlcer and

2 Full voting member of the commlsslon;
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or abt the wrlltten request of a majorlty of Lhe
members; '

II. The presence of Lwo (2) or more mémbers shall
congtlitute a quorum and the affirmative vole
of two' (2) or more members shall be necessary
for any offlclal action Lo be taken. Any wmember
who has a confllict of Interest wilh respeclt Lo
any matter to be considered by the Commlssion
shall dlsclose the nature of the confllet, shall
dlsquallfy himself/herself from voling on the matter,
and shall not he'couubed fur purposes of eslabllishing
a quorum} ‘

I. M recording sécretary shall be selected from Lhe
Cohmissioﬂéﬁmembership, and mlnutes shall be
trept foriéli proceedlngs, and the vote of each
member on any lssue declded by the Commlssion

. shall be recorded in the minutes;

J. The Powers and Dullies of the Ethics Commission
shall be as follows:

1. To Initlate on its own motion, recelve and
investigate complaints, hold heérlngs, and
make flndlings of facl and determlnatlons wlth
regard Lo alleyged violatlon of the provisions of
‘this ordinance!

2. 7To 1lssue orders In connection with its
investigatlons and hearings}requl;ing persons
to submit in writing and under oath reports and
answers Lo questlons Lhat are relevant to Lhe
proceedings and Lo order Lestimony Lo be taken
by deposition before any indlvlidual designated

by the Commission:who has the power to administer oaths ;

r
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1TOo dUllIlllJtibt:.L WL LALLM QAILM WL A s e - -
tLhe aLLendance and Leslblimony of wltnesses

and the production of documenLary evidence
relatling to an investigation or hearlng being
conducbted by the Commisslon? ‘

To refer any informatipn concern{ﬁg vijolatlons
oF thls ordinance Lo the mayor and clty council;
as necessary!

To render advisory opinions to ciLy officlals
and employees regarding whether a ‘glven set

of facts and clrcumstances would constitute

a violatlon of any provislon of'tlls ordlinance:
o enforce the provislons of this ordinance

with regard to all officlals and employees of
the ciLy\who are subject Lo lts terms by lssulng
appropriate orders and lmposing penalLleq
authorized by thls ordinance;

T'o conktrol and malntaln all statements of

Financlal intereskts that are required Lo be

flled by this ordlnance aud to insure that Lthe
gtaltements are avallable for publlc inspection
in accordance with the requirements of thls
ordinance and the Kentucky Open Records Aot

T'o develop and submlt any -reports regardlng the

.COHGUCL of lts bugliness that may be requlred by

‘the mayor and city council i and

To adopkt rules and regulatlons and to take
otlher actions, as necessary, Lo implemenb

Lhe provislons of Lthis ordinance, provided that
the rulesg, regulablons, and actious are not 1in
conflict with the provislons of thls ordlnance

‘or any state or federal law.

sl
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